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To place before the Executive Council, the matter regarci
providing of extension till 30t June, 2022 to the M Phil, LL M

M.Tech. and Ph.D. Students to submit their Research Work i =
dissertation/ thesis without any extension fees.

The Executive Council considered and approved ti-
extension till 30th June, 2022 to the M.Phil,, Li. 2
M.Tech. and Ph.D students to submit their Resser
Work i.e. dissertation/ thesis without any extensic:
fees.
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To place before the Executive Council the decision taken by the
Standing Committee of Academic Council vide Spot Item No. 1 1in
its meeting held on 25.10.2021 for consideration and approval,
The Executive Council perused the recommendations of ‘he
Standing Committee of the Academic Council and approaTe
the same with regard to discontinue the M.Phil courses in #i:
teaching Departments of the University from the azcaderi:
session 2021-22 as per New Education Policy of MHRD Gov.
of India. Further the Council decided that sufficien: i
not more than 6 months be given to those M.Phil stud. s :
who are pursuing their M.Phil course in various Departiaent-
of the University to complete their degrees.



HE HEAT—9:

AE_HEAT-10:

AG EaT—-11:

e a®&IT—-12:

G HEYT—13:

sl
erieRofl Ry & www fRurae yew favafdenay, gd—uden
ufderor @95 #§ UPSC & Civil Services Examination (Prel.,
Main Interview Guidance ) uf¥eor #ioem & d8d "Gy
T’ B W AHIIAT—FIT B GHIe g HHE |

ardeIR yRwg A Rama ydwr favafqenas, gd—uden
gfRrEvr 7% # UPSC @ Civil Services Examination (Prel.,
Main Interview Guidance) YR Fio-T & wad "Hadd
ULRAT" B A1 GHHIdI—s9T &1 A, 2023 9@ » fav gl
@ IJHY W @A By, AU Wighfa g7 3

A 9 gER, Fon 9fyg o aRe Aol wfta & 99w arfeand
AT TG HIA BT AFAT HTABINOT GREG & FHeT Ud 3 2 |

sraaiol uReg g s8 RAwy w wea fqar-—fade &
QORI "17al 1 eI fan |

The recommendations of the committee alongwith inspection
reports in respect of Kailash Educational Trust, Bani, Barsar,
Distt. Hamirpur, HP (New College) to start PG Courses i.e. M.S¢
Chemistry, Physics and M.Com from the Academic Sessio:
2021-22 the reports of the committees available on Annexure ‘A’
As per the directions of the authorities the same is required Lo
be placed before the Executive Council for further necessary
directions/ orders.

The Executive Council decided that the concer:
college may submit NOC from the HP Govt. in the i~
instance thereafter, the matter be placed before *.. -
next meeting of the Executive Council.

To place before the Executive Council, the matter of Hima: i,
Pradesh University Equal Opportunity Policy for Persons with
Disabilities 2021 as required under Section 21 of the Rights of
Persons with Disabilities Act, 2016 for consideraticn
approval.

The Executive Council perused the Himachal Prade:

University Equal Opportunity Policy for Persons wirh
Disabilities 2021 as notified by the University vide
Notification No. 3-1/78-HPU (Genl.) Vol-XXII dates
16.11.2021and accorded its approval for the same.

Report the action taken by the Hon'ble Vice-Chancellor as per
authorization given by the Executive Council, vide on spot itern
No. 1&2 of its meeting held on 21.11.2020

The Executive Council approved the action taken by the
Vice-Chancellor, on its behalf, as per authorization givei D
it vide “On the Spot Item No. 1 of its meeting held o«
21.11.2020 to accept and approve the recommendations -/f
various Selection Committees as per annexure for ongoiny

e

selection process for appointment through  dire. .
recruitment.
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To place before the Executive Council the matter with regard to
empanelment of Adjunct Faculty in the Department of
Population Studies (Annexure-I) is being submitted for
consideration and approval.
The Executive Council after detailed deliberations
approved empanelment of Adjunct Faculty in the Deptt.
of Population Studies as per UGC norms and
constituted a Committee comprising of the following
to check eligibility criteria and emoluments and submit
its report to the Vice-Chancellor:-

1. Prof. V.P. Sharma, Member EC - Chairman

2. Chairman, Deptt. of Economics - Member

3. Chairman, Deptt. of Population Studies - Member

4. Assistant Registrar (Teaching) - Convener

Standing Committee of Academic Council vide on spot item No. 2
and on spot discussion in its meeting held on 30.12.2021 for
consideration and approval,

The Executive Council approved the decisions taken by the
Standing Committee of Academic Council vide on the spot
item No. 2 and on the spot discussion as per annexure.

HE M&T—3: To place the matter before the Executive Council regarding

b A R e B

re-employment of Shri Pal Singh Thakur, Field Supervisor, Cost of
Cultivation Scheme, HP University, Shimla-5 after retirement

The Executive Council after detailed deliberations approved
that the services of Shri Pal Singh Thakur, Field Supervisc .
Cost of Cultivation Scheme, HPU, Shimla-5 be re-employes
till June, 2022 as per norms/ instructions issued by the Stat«
Govt. in the matter from time to time,

_To place before the Executive Council the recommendati
decision taken by the Standing Committee of Academic Cour .
its meeting held on 17.02.2022 for consideration and approval.

The Executive Council after detailed deliberations approved
the following recommendations/ decisions taken by tke
Standing Committee of the Academic Council in its meeting
held on 17,02.2022:-

(1) Transfer of one post of Professor (UR) from the Department
of Biotechnology to the Department of Physical Education
alongwith reservation roster,

(2) Transfer of one post of Assistant Professor (UR) from the
Department of Computer Science to the Department of
University Institute of Technology in the discipline of
(Mechanical Engineering) alongwith reservation roster.

(3) Transfer of one post of Assistant Professor (UR) from the
Department of Life Long Learning to the Department ¢
Environment Science alongwith reservation roster.
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Ha E_I?I_T_—zi To place before the Executive Council the recommendations of
Selection Committee to the post of Placement Officer interview
held on 18.02.2022, advertised vide Advt. No. Rectt. 22/2020
dated 07.12.2020.
The Chairman read out the recommendations of the
meeting of the Recruitment & Promotion Committee held
on 18.02.2022 to the post of Placement Officer. The
recommendations of the Recruitment & Promotion
Committee are as under:

Placement Officer (On Contract Basis)

Sh. Pardeep Kumar Suman S/o Shri Pritam Singh Suman

The Executive Council unanimously approved the above
recommendations of the Recruitment & Promotion
Committee.
H‘(.’_HE‘JT__—‘?:_TU place before the Executive Council the recommendations
dated 18.02.2022 of the committee for its approval.
The Executive Council after detailed deliberations approved
the recommendations of the Committee constituted vide
Notification No. 9-42/2002-HPU (Genl.) Vol. dated
18.02.2022 for framing Recruitment & Promotion Rules to
the Research Staff of DIS subject to the approval of the
Finance Committee.
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HIMACHAL PRADESH UNIVERSITY
General Administration Section

L

No. 3-1/78-HPU(Genl.) Vol-XXII Dated: 16-11-2021
Notification
The Vice-Chancellor is pleased to notify the Equal _Opportunity Policy of

Himachal Pradesh University for Persons with Disabilities as required under Section 21
of the Rights of Persons with Disabilities Act, 2016 as per Annexure with immediate

-

REGISTRAR |
Endst: No even Dated: 16-11-2021
Copy to:- -

effect for its implementation in the University.

1. The Secretary (Education) to the Govt. of Himachal Pradesh, Shimla-171002

2 The Director, Social Justice & Empowerment of SCs, OBCs, Minorities & the
Specially Abled, Himachal Pradesh, Kasumpti, Shimla-171009

3. The Director of Higher Education, Himachal Pradesh, Shimlg—ﬂ'mm

4 The Dean of Studies/D.S.W./ Chief Warden/Dean, CDC/Dean Planning &
Teachers Matters, HPU, Shimla-5 ,

5 All the Deans of the Faculties/Chairman/Directors of the Teaching
Departments/institutes, HPU, Shimla-5

6. The Nodal Officer, Disability Affairs, ICDEOL, HPU, Shimla-5

7 The COE/ACOE/FO/Joint Controller, LAD/AR, IAO, HPU. ' Shimla-5

8 The Director ICDEOL / Phy.Edu. / HRDC/ DIS (IIHS) AERC/ PRC/
HPUBS/ PECC/ UIIT/ UCBS/ UILS/ Principal, HPUDES/HPU Regional
Centre, Dharamshala, Distt Kangra, i

9. The XEN(Const.fl\e’lain’{,)fArchitect, HPU, Shimla-5

10. The Deputy Registrarb (Acad.)/(Estt.)/(Rectt ), HPU, Shimla-5

11. All the Branch/Section Officer, HPU, Shimla-5

12 SPS to Vice-Chancellor/ PA to Registrar, HPU, Shimla-5

13. The Guard File.

REGISTRAR |
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H H;IACIIAL PRADESH UNLV ERSITY

EQUAL OPPORTUNITY POLICY FOR PERSONS WITH DiS.'\BlLITIES
2021 -

1. INTRODUCTION

Himachal Pradesh University, Shimla js an ‘nstitution of higher learning which
respects human ri ghts and human dignity in letter and spirit. There 18 no discrimination on
the basis of caste, creed, colour, religion, gender, marital status, nationqlily and disability in
the University, It provides equal opportunities and full participation 10 all students, teachers
and employees without any pr sjudice. It firmly believes that students, including the students
with disabilities, are the real assets of the nation. The University is coﬂlimictcd to providing
barrier free environment, academic or otherwise, to the students, teachcrs, officers and non-
teaching employees with disabilities to enable them to work smoothly and grow in their

respective fields.

|
The University has formulated an Equal Opportunity Policy in the light and conformity of
The Rights of Persons with Disabilities Act, 2016 (RPWD Act); The Himachal Pradesh
Rights of Persons with Disabilities Rules, 2019; various judgments of Hon’ble Supreme
Court of India and Hon’ble High Court of Himachal Pradesh; diregtions of the Union
government; and the decisions of the Executive Council ui‘l!imachaﬁ Pradesh University
pertaining to the persons with disabilities, The RPwD Act and various judgments of the
Apex Court give effect to the principles of the United Nations Convention on the Rights of
Persons with Disabilities, 2006 (UNCRPD). The RPwD Act and related judgments of
{lon'ble Supreme Court of India and Hon’ble High Court of Himagchal Pradesh ensure
equality of opportunities and adequate accessibility. i

The University has already 'melcmuntf:d a good part of the requi rcmc'_ms under the RPwD
Act, applicable judgments of Hon'ble Supreme Courts, High Court, Directions of Union

Government and State Government, and plans to tuke care of the rcn;naming aspects in a
prioritized manner 50 that the requirements are fulfilled at the earliest ppssible tme.

2. PURPOSE 1

The FEqual Opportunity Policy of Himachal Pradesh University is to provide equal
opportunities to the students, teachers and non-teaching staff with disiabilihes without any
discrimination on the basis of disability, caste, creed, gender, religion, ci.olour, marital status,

nationality and race ctc.

Based on the above considerations, the University hall strive to mainiain a working
environment that is free from any harassment. This Policy s subject to applicable

Paga | 1




regulations, qualificaticns, and merit of the individuals concerned. The Policy shall be
consistently érippiied throughout the period of studentship (for students) and employment of
the individual from the recruitment process until superannuation (for employees).

The Policy shall be updated from time to time in future as per the enactments, judgments of
the Supreme!Court, High Court of Himachal Pradesh, directions of the Union Government
and Himachal Pradesh Government; and decisions of the Executive Council of Himachal

Pradesh University.
3. DEFINITIONS

The deﬁnitiéns of diffcrent terms used in this Policy will be as per the Rights of Persons
with Disabilities Act, 2016 and The Himachal Pradesh Rights of Persons with Disabilitics
Rules, 2019.!

4, SCOPE

The Equal Opportunity Policy of Himachal Pradesh University shall cover all persons vl
disabilities, who come under the administrative control of the University. This woud
include students, teachers and non-teaching officers/ employees (regular, ad hoc. part tre
contractual, and temporary) interns and trainees of Himachal Pradesh University, inehudi-
PG Center, HPU Regional Center, Dharamshala, Department of Evening Studies, The i CH
Shimla and [CDEOL; and other campuses to come up in future.

Further, the teachers, officers, employees and students who acquire disability da
engagemcnt!with the University would also be covered by the present policy.

5. COMMITMENT

As specified in the Rights of Persons with Disabilities Act, 2016, the Universify iv &
bound to the following: :

5.1 RIGHTS AND ENTITLEMENTS

a) Equality & Non-discrimination

(i) The University shall ensure that all persons with disabilities enjoy the right 1o caut
and full participation, life with dignity and respect for his or her integrity with others.

(i) The University shall take steps to utilize the capacity of persons with disability «
providing appropriate environment.

(iii) It will make sure that no person with any kind of disabilities is discriminated on .
ground of disability.

(iv) No person shall be deprived of his or her personal liberty on the ground of disability

Page | 2



re reasonable accommodation for

(v) The University shall take necessary steps to ensu
pergons with disability on case to case basis.
(vi) It shall take measures to protect persons with disability from being subjected to torture,

cruel, inhuman or degrading treatment.
b) Protection from Abuse, Violence, and Exploitation

The University shall take following measures
abuse, violence, and exploitation:

to protect persons with disabilities against

ke avajlable information among the public.

(1) Create awareness and ma
de available legal protection to the persons with disabilities

(ii) Take cognizance and provi
i1 matters relating to abuse, violence and exploitation.

5.2 EDUCATION
To provide inclusive education to the students with disabilities the University shall-

(i) Admit the students without discrimination and provide education and opportunities {or

library, sports and recreation activities equally with others;

(i1)Provide absolutely free education in all courses, regular, correspondence and privaie

! - - . a - -
mode, run by the University, including profcssmna! and vocational.

(iii) Reserve 5% seats in all courses except M.Phil and Ph.D
(iv) Reserve on¢ wpermnfmmry seat each year in M.Phil and Ph.D in all teaching
departments.

(v) Provide free hostel accommodation.

(vi) Provide all necessary facilities in the Accessible Library for students with Disabilitics.
(vii) Establish a resource room for students with disabilities.
(viii) Make the entire campus barrier free, including class rooms,
as far as possible keeping in view the topography, so that services become accessible 16 ‘i
Persons with Disabilities;

(ix) The persons with benchmark disabilities shall be given an upper age relaxation ©
years for adthission for higher education.

(x) Provide necessary support, individual or otherwise, in creating e
nurture academic and professional potentialities at par;
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(xi) Ensure that the teaching to persons who are with vision disability, hearing disability or

deaf-blindness, is imparted in the most appropriate languages and modes and means of
communication;

(xi1) Provide free trar
hostels to the campus and back.

(xiii) Promoté teaching and rescarch in disability studies by establishing a
Disability Studies and Research/Centre for Disability Studies.

\sportation facilities to the students with disabilities from the city and

Department oi

5.2.1 Specific Measures to promote and Facilitate inclusive Education
The University shall take the following measures for the purpose of the facilitating inclusive
education:

(i) Strengthen already established Accessible Library for Persons with Disabilities.

(ii)  Establish MoU with the corporate sectot/institutions/ Nnn-govemmcnml
Organizations from which adequate resources could be drawn for achieving
specific goals of this policy.

(iil) Promote the use of appropriate augmentative and alternative modes including

means and formats of communication. Computer with necessary talking softwaie,

jarge print, and Braille for persons with visual disabilities; sign language for
persons with hearing disabilities and appropriate means and format for the
persons who are deaf-blind to fulfill their right to education.

Provide e- books, other learning materials in accessible format like large prints:

(iv)
h benchmark disabilities as per

and appropriate assistive devices to students wit
their specific needs. -

(v)Ensure that all contents available in print in the Libraries of the University are

converted in to accessible format and make available to the students/ teachers

with visual disabilities. ; _

Assist / orrange to obtain scholarships from the State government, Union

government and other agencies to students with benchmark disability;

(vii) Make suitable modifications in the curriculum and examination system to meel
the needs of students with disabilities.

(viii) In case of persons with Blindness/ Low
write. no criteria of educational qualification or marks score:
fixed till the pool of scribes is formed.

(ix) The endeavor of the University will be to prepare a pool of scribes to provide this
facility to the persons with Blindness/ Low Vision/ and other disabilities who
cannot write due to disability.

(x)Compensatory time @ 20 minutes per hour in written examination (one hour in an
examination of three hours duration) to persons with Blindness/ Low Vision/ and
other disabilities who cannot write due to disability. This shall be applicable to

(vi)

Vision/ and other disabilities who cannot
d for scribes shall be
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those also who don’t opt for scribe but have disability in vision or in hands

r
resulting is slow writing.

(xi) Himachal pradesh Guidelines for Conducting Written Examination for Persons
with Benchmark Disabilities, dated 11" February, 2015 shall pe applicable in all

ducted by Himachal Pradesh University, including entrance,
Letter No. SJE-B-B(2)-2/2019-1 , Dated 12h
and Justice and Empowerment, Himachal

examinations con
academic and recruitment as per
April, 2021 of Department of Social
Pradesh.

5.3 SKILL DEVELOPM ENT

('oaching, Vocational training and self-employment:
The University would extend the following services:
(1) Free coaching to students with disabilities for different com petitive exam inations. .
(ii)Formulation of vocational training schemes and programmes for the students and
employees with disabilities;
(ii) Inclusion of person with disability in all vocational and skill development training
activities within the ambit of the University;
(iv) Provide training to Develop soft skills.
(v)Assist / arrange {o obtain loan at subsidized interest r
disabiiitiesFto initiate their own economic venture.

ates for the students with

5.4 EMPLOYMENT

Non-discrimination in employment
(i) The University shall provide reasonable accommodation and appropriate barricr free and
conducive environment to the em ployees with disabilities;
(ii) No promotion shall be denied to a person on the ground of disability.
(iit) The University shall not dispense with or reduce in rank, an employee who acquires
disability duting his or her serviee;
(a) Provided that, if an employee a
was holding, shall be shifted to some other p
benefits:
(b) Provided further that if it is n
may be kept on a supernumerary
age of superannuation, whichever
(iv) The University may {rame po
(within the University).

fter acquiring disability is not suitable for the post he/s.e
ost with the same pay scale and serviue
ot possible to adjust the employee against any post, he/she
post until a guitable post 18 available or he/ she attains the
is earlier. ’

licies for posting / transfer of employees with disabilities
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entation, refresher

course and other programmes as may be deemed appropriate and suitable for the employees

with disabilities.
(vi) A House Allotment Policy will be framed for teachers, Officers and Non-teaching
employees with disabilities so that they do not face hardships.

{(v)The University shall organize various in-house programmes such as ori

5.5 MAINTENANCE OF RECORDS

Himachal Pradesh University shall maintain records of the persons with disability in
relation to the matter of employment and enrolment of students, facilities provided and
other necessary information in compliance with the provisions, in such form and manner as
may be prescribed by the State Government / UGC/ Distance Education Bureau (DEB)

5.6 GRIEVANCE REDRESSAL CELL AND GRIEVANCE REDRESSAL OFFICER

As per the mlanda.te of The Rights of Persons with Disability Act, 2016, the University shall
establish a Grievance Redressal Cell and appoint a Grievance Redressal Officer.

5.6.1 Composition and Tenure of the Grievance Redressal Cell

(1) The Grievance Redressal Officer appointed under Section 23(1) of the RPwD Act, 2016, as

the Ex-Officio Chairperson

(ii) Two permanent teachers/ employees (one male and one female) having adequate legal
knowledge or issues associated with persons with disabilities as Members.

(iit) Two employee representatives with disabilities (one male and one female) as Members.
(iv) Two student representatives with disabilities (one male and one female) as Members.

(v) One External Member from a disability organization who is familiar with issues of

discrimination on the basis of disability.

(vii) Nodal Officer for Disability Affairs (for looking after the issues of implementation of
reservation |in education and employment, and maintenance of rosters) as the Member
Secretary.

The Members from the employee side and the external member to the committee would
hold the office for a period of three (3) years while the membership of the student
representatives would expire on the completion of their respective academic programmes Gt
completion of three (3) years or whichever is earlier.

5.6.2 The Dutjes and Responsibilities of the Grievance Redressal Officer
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{i) Taking injtiative and providing the requisite suppoft 10 realize the goals of an inclusive
ancaccessible workplace along with accommodation

(i) Addressing grievances of persons with benchmark disabilities;

(iii) To maintain a register of complaints in the manner as may be prescribed by the State
Government. Complaint shall be inquired within two weeks of its registration. If the

.aggrieved person is not satisfied with the action taken on his or her complaint, he or she

may approach the Vice Chancellor of the University.

(iv) Implementing the action plan and developing proactive strategies to prevent
discrimination and harassment;

(v) Ensuring employees and students are aware of the Equal Opportunity Policy of
Himachal Pradesh University.

(vi) The Grievance Redressal Officer will share the quarterly report with the University
authority.

(vi)Creating an environment where all students, employees and teachers are encouraged to
report any ircidents of violation of rights of the persons with disabilities to the concern

authority.

5.7 SOCIAL SECURITY, HEALTH, CLUTURE & RECREATION & SPORTS ACTIVITIES

i b ¢ | . + 5 y 5 g .

(1) Social Security will be provided as per the rules of the State Government, applicable to
the University.

(ii) Health cdre services/ facilities will be provided as per the rules of State Government.
applicable to the University.

(i) Cultural | and Recreation’ services would include facilities, support and sponsorship (o
pursue their' interest and talents. The University would work to develop technology,
assistive devices, equipment to facilitate, and inclusion of persons with disabilities in
recreational activities.

(iv) In Sports, Yoga and other Activities, the University, shall take following steps:

a) Measures to ensure effective participation of persons with disabilities in sports and Yoega
actlivities;

b) Accord due recognition to the rights of persons with disabilities and shall make due
provisions for promotion and development of their sporting and Yoga talents;

¢) Without prejudice to the provisions mentioned under (a) & (b) above, the competent

authority shall take measures to-
(i) Restructure coutses and programmes to ensure access, inclusion and participation of

persons with disabilities in all Yoga and sporting activities;
(i) Redesign and support infrastructure facilities of all sports act
disabilities;

jvities for persons with
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ent, capacity and ability in sports activities

(iii) Develop technology 1o enhance potential, tal
of all persong with disabilities;

(iv) Allocate funds for development
disabilities;

(vi)Promote and organize disab
also facilitate awards to the winners an

of sport facilities and training of persons with
ility specific sport events for persons with disabilities and
d other participants of such sporting events.

5.8 DIGITAL iN]*‘R&ST' RUCTURE

Himachal Pradesh University shall follow the Standards for Information and
Communication Technology as given in the Himachal Pradesh Rights of Persons with
Disabilities Rules, 2019 such as-

a) Website Standards: Guidelines for Indian
the State Government.

b) Documents Standards: Electronic
(OCR) based pdf formats.

5.9 OTHER INFRASTRUCTURE DEVELOPMENT/ASSISTIVE AIDS REQUIRED

Government Websites (GIGW), as adopted by

Publication (cPUB) or Optical Character Reader

The University shall endeavor to create following provisions, as far as possible:

5.9.1 Locomotors

a) Ramps with railings/ lifts ina
b) Wheelchair facilities in all buildings.

¢) Customized furniture as per the specific requirement 0
d) Use of 10\-:'.«' floor University buses for transportation of students and employecs.

¢) Availability of Accessible toilet facility.

Il buildings up to the top Hoor including public utility areas.

f persons with disabilities.

5.9.2 Visually Impaired (VI)

a) E-books,! all necessary talking software
Accessible Library.

b) Tactile pavers on corridors and other passages.

¢) Talking ATMs for the Visually Impaired

d) Availability of Smart Canes (with sensors)

€) CompulelJ with all necessary software to employees with vision disabilities.

and other reading assistive devices in the

e p———— G SORT) WSS

5.10 SI’ECIAL,L PROVISIONS FOR PERSONS WITH DISABILITIES WITH HIGH SUPPORT

NEEDS

ovisions for providing appropriate support to any person with |

University shall make pr
\f/herself to be in need of high support; or any

benchmark disability who considers himse
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or her behalf, may apply to the University authority to provide

person or organization on his
higix suppott.

5.11 MEASURES TO BE UND FRTAKEN

5.11.1 Awareness Campaign

(a) Himachal Pradesh University shall conduct, encourage, support, or promote awareness
campaigns and sensitization workshops/ programmes to ensure that the rights of the persens
with disabilities provided under the Rights of Persons with Disabilities Act, 2016 are
protected.

(b) The programmes and campaigns specified shall also:

(i) Promote \»’La}ues of inclusion, tolerance, empathy and respect for diversity;

(ii) Advance recognition of the talent, skills, merits and abilities of persons with disabilities
and of their contributions to the academics, workforce and professional front:

(iii) Provide orientation and sensitization at the University and professional training level on
the human condition of disability and the rights of persons with disabilities;

(iv) Provide orientation and sensitization on disabling conditions and rights of persons with
disabilities to employers, administrators, co-workers and among the students;

(v) Make offorts so that the rights of persons with disabilities are included in the

curriculum. |
5.12 MANDA'_[‘ORY OBSERVANCE ()FAC(JESSIB]LITY NORMS

University shall ensure that all physical infrastructures including buildings, toilets,
furniture, fatilities and services in the building/campus are as per the latest applicablc

Accessibility Standards ##
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Himachal Pradesh University

Vice-Chancellor’s Secretariat
hahhh

5

| No.SVC/HPU/2022
' Shimla-5, the 8" February, 2022

|
|‘I [ ~ The University has conducted the meetings of the Selection
.J Committee on 10t January, 24" January, 27t January and 23 January,
2022 for direct recruitment to the posts of Assistant Professor in the
{subjects of Hindi, Economics, Zoology, Geology, Performing Arts(Vocal),
Civil Engineering, Electronics & Communication Engineering, Information
ITechnoIogy!Computer Science Engineering and Mathematics respectively |
]for various wings of the University and the recommendations of these '

Selection Committees were placed in the sealed covers on the spot.

| However, the Executive Council in its meeting held on 21st
W ’November. 2020 vide Item No. 1 of the “On the _SMLem_é" has authorized
the Vice-Chancellor to act as appointing authority on behalf of the Council }
to accept and approve the recommendations of various Selection '

Committees of ongoing selection process for appointment to teaching R |

Posts and the said decision of the Executive Council has further been r
notified by the University vide Notifications No.3-5/78-HPU(Genl.)Vol.IX

dated 28t November, 2020,

’ Therefore, as per above decision/authorization of the Executive
=Cour_1cil. the sealed envelopes containing the recommendations of |
various Selection Committees for appointment to the posts of Assistant !
Professor in the subjects of Hindi, Economics, Zoology, Geology, '
}Performing Arts(Vocal), Civil Engineering, Electronics & Communication

| |
]Engi'neering, Information Technology/Computer Science Engineering and /.
|

Mathematics have been opened and the following recommendations have

{been made by various Selection Committees: -

5 T |
Lo |

Assistant Professor (Hindi), H.P.U.Regional Centre, Dhg:gmgna.lg. i |

\: Sr [ Name of candidate _J:daghgﬂl__g i1 ! Catcgory?
| No. R i S~ |
1. [ Or.Sanjeev Kumar I Shri Roshan Lal rGeneraI Ex- |

| Serviceman |




2 At LR

Mf? .

LT

A

Assistant Professor (Hindi) | OL, Shiml

“Sr. | Name of candidate | Father’s Nam i Category
| ne e of candidate : Father ame Category
__1._|MangatRam 'Shr_-_%i}[ﬁt?ﬂam pell e e [
Assistant Professor (Hindi) HPUDES, Shimla
I e —— S U — e e —— ——
_ B 1_Name of candidate Father's Name T categ

No. | T RERg
T Dr.Sanjeev Kumar | Shri Roshan Lal | GeneralEx- |
g | Berviceman |

sistant Profes Econgmics), ICDE niversity, Shi

St Nameofcandidate | Father’s Name

_|er Ram Nath

I Prem Prakash

\ Category ‘
b e
I Ews J

Assistant Professo mics), HP ional C Dharam
“Sr. | Name of candidate P:athe__r s Name | category |
No.
i 1, '| Kanchan Bala {Shri Harbans Singh EWS
| |
ssistant Professor (Zoolo Cen H.P.Universit! imla
_am of candidate | Father'sName [ Category |

Nu |
L j_\!lltul Kumar “ShriVinod Kumar T 0BG

el

ssistant Professor (Geol H.P.U. | Centre, Dharamsha
| Sr. | Name of candidate |__Faﬁxér’é_hl'a;_g ) ] '_C_a-te_g—m?w
&__lk sl iy R il
"71. | Dr.Manish Dogra me.u,s,oogra OBC 1
= — ; st S, | S ==

Assistant

H.P.University, Shimla.

F'I ofessor Performing __ Arts (Vocal), P.G.Centre

l Sr. ‘_[\lgﬁ_e__ofc_a_ﬂ‘gqu-af; Father’s Name Category |
! No, 1 j‘
5 _r“féépémﬁa T i SrivomRam T osC
. ST S e
@y (=
T FEH T S




A { C Engir J ly Shimla.
I /| sr. | Nameof candidate | Father’s Name Category |
I'\ _No' — 5 ! e e .. |
|| 1. | DaljeetKumar | Shri Ramesh Kumar ] EWS
Assi P r (Electronics munica Engineering), UIT
H.P.University Shimla. -
Sr. | Name of candidate Father's Name [ Category ‘
No. |
1. | Manish Kumar "I 'ShriDurga Dass | oec
- Alul Gautam | ShriTaraChandGautam | ~ OBC ‘
Sr. | Nameofcandidate | Father's Name Category
No. L o B
\\ 1. | Akanksha Sambyal | Shri Bisheshar Singh Sambyal EWS
ey ol e . o e —
| | 2. | Dharmender Kumar [ ShriMul Chand EWS
Assistant Professor (Mathematics) H.P.University Shimla.
‘I'_S'r. [ Name of candidate Father's Name | category |
| No. | I B | e
i __1. ' Mehak Mahajan __| ShriSurinder Mahajan | EWS |
|
Assistan fessor (Mathemalics DES, Shimla-1.
|' " Sr. | Name of candidate 'l"FWer'g@_m'g - Category
| [ No. - _— i |
L Dr.Rajeev Kumar | ShridaiSingh | SC |

'I Accordingly, as per authorization given by the Executive Council, |

hereby accept and approve the above recommendations of the Selection
| Committees for recruitment/appointment to the posts of Assistant
] Professor in the sui:ljects' of Hindi, Economics, Zoology, Geology,
[ Performing Arts(Vocal), Civil Engineering, Electronics & Communication
Engineering, Information Technology/Computer Science Engineering and

Mathematics for various wings of the University with the direction to issue
| the appointment letiers to the above mentioned candidates, by today

itself. Simultaneously, this matter may also be reported in the next
meeting of the Executive Council. ) :.)('JV“VV

(Proi,ﬁ‘iﬁ‘:-ander Rumar)
Vice-Chancellor

Registrar
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(4) Department of Psychology !
(5) Department of Journalism and Mass |

G leyn rdo. D
ANNEXURE ‘A’
| Statute Existing o - Prqp_(;)is_(_:_!.!______ ]
5 J 13(1)(1i) (3) | Faculty of Social Sciences 12. Department of Geography
[ , (1) Department of Economics 1o be added.
i (2) Department of History
. (3) Department of Political Science

Communication

‘ i (6) Department of Yoga Studies

| (7) Department of Public Administration

| (8) Department of Sociology

_{ (9) Department of Life Long Learning

[ 10. Department of Library and Information

: Science

' 11. Department of Defense and Strategic
Studies

13.1(ii) (4) | Faculty of Physical Sciences t Under Sub heading “4° Faculty
Department of Chemistry | of Physical Sciences
Department of Mathematics “Department of Geography”
Department of Physics shall be deleted.

Department of Computer Science
Department of Electronics
.. 6. Department of Geography

| Ord. Existing

1.1

S

. PO ——— _ | Proposed

. FACULTY OF SOCIAL SCIENCES The item ‘25" Geography |

. Philosophy under sub-heading in Faculty

. Psychology of Social Sciences of heading

. History “Minimum qualification for

. Political Science admission” shall be added

. Economics

. Sociology

. Home Science (for girls only)

. Public Administration

. Yoga

. Journalism & Mass Communication

. Library & Information Science

. Business Economics

. Applied History

. Tribal Studies

. Population Studies .

. Human Resource Development

. Development Planning & Evaluation |

. PG Diploma in Women’s Development
Studies

. Post Graduate Diploma in Deen Dayal
Upadhayay Studies

. Rural Development
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Development

Study

25.

| 21. Master in Human Resource

22. M.A, in Police Administration
23. Post Graduate Diploma in Ambedkar

24, Defense & Strategic Studies

Existing

Degree:

Urdu

2, History

3. Economics

4, Political Science
5. Mathematics

6. Statistics

7. Philosophy

8. Psychology

9. Sociology

Sculpture)

13, Business Economics
| 14. Applied History

L i 15. Rural Development
| 16.

C/l'.&—-—_.
L
&esfisn Officar (s o
flczachal Pradea: Unlversity
Tcnwaar H1d Shicse ~ (PRGES

10. Music (Instrumental or Vocal)
11. Visual Arts (Painting or applied art

834 A candidate muy‘__lakc any of the | The word “Gcﬂgr;iphy” as |
following as his subject of study of Arts | Sr.No. 16 to Ordinance 8.34

1. A Language, viz. English, Sanskrit, Hindi or

12. Journalism & Mass Communication

| Proposed _

shall be added
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File No. 4-19/2016-HPU (Acad.)-Mise. Lyl -
(NAAC Accredited *A" Grade University)
Himachal Pradesh University.
Summer Hill, Shimla-S.
"Academic Branch®

Dated:- 3 B OCT 2020

The Dean of Studies,
Himachal Pradesh University, Shinila-5

Subject: ot wenalt @ Tty ez uz udam #F F2@
S,

Please find enclosed herewith a copy of a letter dated 25.08.2020 received
from the Chairman, Shantt Shiksha Avam Samaj Kalyan Sabha. Karsog. Distt. Mandi,
Himachal Pradesh on the subject cited above, I this connection, il s submitted that there is
ho provision in RUSA regulations to allow students for sceking admission through private
muode, 'l.'hci{'.i'ore, being a policy matter youg are requested to take Further necessary action
in the matler.

Yours laithfully,

Encls: - us above

Registrar,
H.P.University,Shimla-5.
Endst. No: - even Dated: ‘2 B GC'IF 2020

Capy forward for information 1o:-

L.The Chairmon. Shanti Shiksha Avam Samaj Kalyan Sabha, Karsog, Distt. Mandi,
Himachal Pradesh wor.t. levter dated 25.08.2020.

2 Guard lile.

A Registrar
g
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Himachal Pradesh University

(NAAC Accredited ‘A’ Grade University)

'‘General Administration Section’

Frdek

NOTIFICATION

Dated: Shimla-5, the& :.. . i}

The Vice-Chancellor is pleased to constitute a committee of

following for framing the Recruitment & Promotion Rules to the Research
Staff (i.e. Senior Research Officer, Research Officer and Project Officer)

created in the Dept. of Interdisciplinary Studies.—

| 1. | Prof. Arvind Kumar Bhatt, Dean, Planning &

l

.

HPU, Shimla-5

| Director, (DIS), HPU, Shimla-5

Endst. No. Even

Copy to:

Chairmﬁan i
Teacher Matter’'s, HPU, Shimla-5
Registrar, HPU, Shimla-5 | Member
3. | Prof. Him Chatterjee, Dept. of Visual Arts, | Member

N

|
|
|
|

' Convener |

REGISTRAR
Dated:. {3 7

1. All the members of the committee mentioned above.
2. The SPS to Vice-Chancellor, HPU, Shimla-5.

3. The Supdt. (Regulation/ Revision), HPU, Shimla-3.

4. The Guard file.
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Proceedings of the meeting of committee [constituted vide notification No.9-
12/2002-HPU (Genl.) Vol. dated 18.02.2022 for framing the Recruitment &
promotion Rules to the Research Staff (i.e., Senior Research Officer, Research
Officer and Project Officer] held on 18-02-2022 at 02:30 P.M. in the
Chamber of the Chairman of the Committee, the Dean, ' Planning &
’l"eachers‘ Matters, H.P. University, Shimla-171005.
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The meeting of the committee [constituied vide notification No.9-
12/2002-HPU (Genl) Vol. dated 18.02.2022 for framing the Recruitment &
Promotion Rules to the Research Staff (i.e., Senior Research Officer, Research
Officer and Project Officer] was held on 18-02-2022 at 02:30 P.M. in the
(Chamber of the Chairman of the Comumittee, the Dean, Planning & Teachers’

Matters.

The following were present:

1. Prof. Arvind Kumar Bhatt, Dean, Planning & Chairman
Teachers’ Matters, H.P. University

2; Shri Suneel Sharma (HAS), Registrar, HPU. Member

3. Prof. Him Chatterjee, Department of Visual Member
Arts, HPU.

4, Prof Pawan Garge, Dircctor, Department of Convener

Inter-Disciplinary Studies

At the very outset, the Chainman of the Committee, Dedn, Planning &
Feachers' Matters welcomed the members to the meeting and thereafter, the
hatter was discussed and following was recommended w.r.L the qualifications
4nd pay scales to the post of Research Officer in the Department of Inter-
Disciplinary Studies: '

1. The qualification for the post of Research Officer as already approved
in case of Agro Economic Rescarch Centre (AERC), was also
recommended for the Department of Inter-Disciplinary Studies with
minor need-based amendments.

(a) Doctorate Degree in the Faculty of Social Sciences or
Rescarch Work of an equally high standard.
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(b) Good academic record with at least Second Class (C in the
7point scale) Master’s Degree in any discipline from an
Indian University or an equivalent degree from a foreign
University.

Pay Scale:

UGC Pay Scale of pre-revised Rs. 15,600 - 39,100/~ p} us + 6000

G.P.- - T ' ,

‘The meeting ended with a vote ol thanks to the Chair. -
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(Prof. Pawan Garga) (Prof. Him Chattgrjee) (Su Sharma)
Member-Convener Member Member
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